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The ambition of Developing the Young Workforce (DYW) is that 

education and employers work closely together to equip all young 

people with the skills and knowledge they will need to flourish in 

work, and to support diversity in the workforce.” 
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A Guide for Business Partners
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Skills Development Scotland, with the support of the European Social Fund,
has developed Foundation Apprenticeships which enable pupils in S4 to S6 to
complete elements of a Modern Apprenticeship while still at school.
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At Earlston High School, we are committed to ensuring that all of our students leave school equipped with the transferable employability skills that will allow them to sustain success in the world or work. Many of these skills can be developed through the school curriculum and wider aspects such as clubs, excursions and leadership roles.
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However, it is increasingly important for the school to also work in close partnership with business and other partners to allow development though work-based learning experiences and other opportunities in which the school can utilise the expertise of our local employers. As such, we are very keen to engage with business for our mutual benefit.
WHY SHOULD EMPLOYERS ENGAGE WITH EHS?
All employers, regardless of size and type, can make a valuable contribution to preparing young people for the world of work, and it makes good business sense to get involved in developing your potential workforce. This is equally true for employers in the public, private and third sectors.

Across Scotland, many businesses have formed meaningful partnerships with schools and other education providers. There are lots of good reasons to be involved:

· helping young people develop the attitudes, skills and knowledge for your business

· inspire young people to work for you and secure a talent flow

· promote  a positive awareness of your business in the community

· promote improved career choices and support diversity in the workplace

· giving something back to your community

· applying the perspective and skills of young people to your business challenges

· providing development opportunities for your staff

· it makes good business sense!

Your involvement with a school may be extensive or small. What matters is that it brings mutual benefit to your business and the young people who are the workforce of tomorrow.



HOW CAN BUSINESS PARTNERS SUPPORT EHS?
You and your workforce can use your skills, knowledge and experience to enrich learning across the curriculum, and help young people to improve their understanding and readiness for employment. You can help young people directly or by engaging with the people who support and influence them, such as teachers, lecturers and parents

In particular, this will involve helping to keep them up-to-date on the changing workplace, the opportunities available and how to access them.
Young people can benefit from your involvement at all stages of their education. These are some of the ways you could contribute:

· quality work placements, visits, or work shadowing opportunities

· internships in holiday periods

· talking about careers and opportunities, current and future, highlighting the different routes into careers
· information on (local/regional) labour market needs and opportunities

· participating in careers events
· speaking to groups of students and or parents/carers
· developing skills for applications or interviews

· developing and recognising skills and attributes for employment

· developing entrepreneurship skills

· mentoring

· delivering employability awards 

· developing and delivering recognised qualifications

· working with teachers to provide real business problems for young people to solve

· showcasing the latest developments in your business to young people

· enhancing lessons in specific subject areas 

· helping school leaders to shape the curriculum
· sponsorship of competitions, awards, events etc.
HOW CAN EHS SUPPORT BUSINESS PARTNERS?
Schools can support business in a variety of ways. 

· Sharing information about curricular developments, such as new National Qualifications

· Helping create links with other businesses and establishments
· Promote your involvement through school website, social media, school newsletters and local media

· Improving awareness of the skills and qualities that our students have, and the areas for improvement

· Provide an opportunity for you to promote your business and industry sector as a valid career option for our youngsters
SCHOOL/EMPLOYER GROUP
We are looking for a number of employer representatives (across a range of sectors and size of business) to be part of the EHS School/Employer Partnership group. The group would meet to discuss how the school and business can best work in partnership, with the common aim of ensuring that our students, who will be part of the future workforce, possess the required skills and knowledge that industry and society demand. While working towards this common goal, the group can function in a flexible manner that best suits the individuals involved. Other agencies, community groups, cluster primary schools and the EHS Parent Council will all be consulted and kept up to date with the work of this group.
CONTACT

If you would like to be involved with Earlston High School in any capacity, please get in touch with our Developing Young Workforce contact, David Ferguson
Phone: 
01896-849282

E-mail:
dferguson@scotborders.gov.uk










